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Cluster Biooikovopiag & MNepiBdAAovrog AuTikng Makedoviag

KOZANH, 10/12/2024
ApiBu. Mpwr.: 6108

ANAKOINQZH vumr’ apiBué 2ME 405,406,407,408,409,410/2024
yia Tn ocuvayn ZYMBAZHZ MIZOQ2HX EPIOY

To Cluster Biooikovopiag & MepiBdAAovTog AUuTIKAG
Makedoviag

‘ExovTag utréyn:

1. Ta apbpa 741-787 tou AoTikou Kwdika,

2. Tnv éykpion he TNV UTT apiBu. EUI02-186 Tou lMpoypdupartog European Urban
Initiative

3. Tnv éykpion Tou €pyou «EcoZani: Creative, innovative and inclusive
ecosystems towards just work transition in Kozani (Western Macedonia,
Greece)» Kal akpwVvUpIo EcoZani,

4. Tnv avaykn uAoTroinong Tou €pyou Pe akpwvupio EcoZani, To otroio €pyo
ouyxpnuarodorteital amrd Tnv EupwTraiki ‘Evwaon kar GAAoug €Bvikoug TTépoug,

5. Tov mpouTroAoyIGuo Tou €pyou Pe akpwvUupio EcoZani,

6. Tnv utr apiBud 230/9-12-2024 amrdégaon tou A.Z. Tou CIuBE

AVOKOIVWVEI

Tn ouvown ouupaong picbwong épyou e £€1 (6) dTopa, yia TNV KAAUWN avaykwy Tou
Cluster Biooikovopiag & MepiBdaAAovTog AuTikig Makedoviag, Trou edpeuel otn Kolavn,
Mepiox ZEM, pe avTikeipevo €pyou OTTWG TTEPIYPAQPETAI OTH CUVEXEID avd B€on
epyaociag:

1° ATOMO

2UMMETOX OTNV ONAda €pyo, CUVTOVIOPOG Kal uhotroinon dpdocwyv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvUpio EcoZani, wg Social Media Manager.

2710 TTAqiolo Tou épyou autoU Ba atracyxoAnBei ava TOTTo ekTéAeong, €10IKOTNTA KAl
di1dpkela ouupaong o €§AG apIBUOS ATOPWY, YE TO AVTIOTOIXA ATTAITOUMEVA TTPOCOVTA:

NINAKAZ: ENIAOFEXZ ANAXZXOAHZHZ
KQAIKOE Tormrog Edikornra | D9pPKe Ap1Buog
EkTéAgong 20uBaong ATOPWV
405 KOZANH Mne 6 MHNEX 1




A BAZIKA MPOZONTA
1. TMtuxio ME Tng nuedamng n ng
aAAODATTAG
2. AlaBeoiudtTnTa VIO OUMMETOXN O€
OIOKPATIKEG OUVAVTHOEIG TWV

sTalﬁlKo’ov oiiic'nwv

B 1. Apiotn yvwaon ayyAIKAG YAwooag

KpitApia emAoyAg

H emAoyn) Ba yivel Bdoel Twv akoAoUBwV KpITNPIwV, UE TOUG AVTIOTOIXOUG CUVTEAEDOTEG
oTaeplor]g ™me Bapummg KAB¢ kpiTnpiou:
(K

Mruyio ME tng nuedarrrig

. . AMAITOYMENO NAI/OXI
1 TG aAAOdATTNG

AlaBeoipuéTnTa yia

GUHUETOXT OE BIOKPATIKEG AMNAITOYMENO NAI/OXI

OUVOVTAOEIG TWV
ETAIPIKWY OXNMATWV

ApioTn yvwon ayyAIkng
Awooa

50% 100 povadeg

EtrayyeApaTIKn avaTtugn 10% 100 povaBEC
KQlI TTPOOTTTIKI)

IkavoTnTOa CUVEPYOTiag 10% 100 povédec
KQI ETTIKOIVWVIag

AvTiAnyn - kpion 20% 100 povadeg
AvaTtrTuén TpwToBouliwv 10% 100 povédec
- aQuTOoVvOUia

Emonuaivetal 611 n TpoouéTpnon dovadwy BaBuoAdynong TTpayuaToTToIEiTal yia Ta
TTPOCOVTA EKEIVA, TO OTTOIO AVAPEPOVTAl WG CUVEKTIMWVEVA TTPOCOVTA-KPITAPIO TNG
TPSOKANONG.

2° ATOMO

JUMMETOXN OTnV opada €pyo, OUuvTOVIOWOG Kal uAotroinon dpdoewv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kal akpwvUuio EcoZani, wg Administrative.

2710 TTAqioio Tou épyou autoU Ba atracyxoAnBei ava TOTTo ekTéAeong, €10IKOTNTA Kal
d1GpKeIa oUPPBAONG 0 €ENG APIBPOG ATOPWY, HE TA AVTIOTOIXA ATTAITOUUEVA TTPOCOVTA:



MINAKAZ: EMIAOIEX ANAZXOAHZHZ
KQAIKOZ To,ng EidikéTnTa A,'ap“'a Aplﬂpog
EktéAgong 2oupaong ATOPWV
406 KOZANH MNne 12 MHNEZ 1

A BAZIKA NMPOZONTA

3. ltuxio ME 1tng nuedatmig i Tng
aAAodaTTAg

4. AlaBecIgOTNTO  yIA CUMMETOXN O€
OIOKPATIKEG OUVQAVTIOEIG TWV
ETAIPIKWY OXNHATWV

5. EmayyeApaTikn guTTEIpIO
ToUuAdIoTOV £€1 (6) £TN

B 2. Kol yvwon ayyAiKAg yAwooag

Kpitipia emiAoyig
H emiAoyn) Ba yivel Baoel Twv akoAoUBwV KpITNPIwV, JE TOUG AVTIOTOIXOUG OUVTEAEDTEG

oTa0uIoNnG TNG BapuTnTag KABE KpITnpPiou:
KoiTk .

Mivaka ITAPIA ETTIAO

Mruxio MNE Tng nuedarng AMAITOYMENO NAI/OXI
1 TNg aAAodarrrig

AlaBeoipyéTnTa yia

OUMHETOXN O€ SIOKPATIKEG AMNAITOYMENO NAI/OXI
OUVOVTAOEIG TWV
ETAIPIKWY OXNUAETWV

EmayyeApaTiki eptreipia AMNAITOYMENO NAI/OXI
TOUAGxIoTOV £¢) (6) €T

KaAnf yvwon ayyAIkng 0 .
YADOGa 50% 100 povadeg
EtTayyeApaTikig avaTtuén 10% 100 povédec
Kal TTPOOTITIKA

IkavoTnTa oUVEPYOTiag 10% 100 povadEC
Kal ETTIKOIVWVIAG

AvTtiAnwn - Kpion 20% 100 povadeg
AvaTTuén mpwTtoBoulitov 10% 100 povadEC
- auTovouia




Emonpaiveral 611 n TpoopéTpnon povadwy BabuoAdynong TTpayUaTOTIOIEITAI VIO TO
TTPOCOVTA €KEIVA, TA OTTOIO AVAPEPOVTAlI WG CUVEKTIMWVEVA TTPOCOVTA-KPITHPIA TNG
TTPOCKANCNG.

3° ATOMO

ZUMMETOXN OTNV OhAda €pyo, CUVTOVIOWOG Kal uAoTroinon dpdocwyv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» Kal akpwvupio EcoZani, wg Training Expert.

2710 TTAaigio Tou épyou autoU Ba atracyxoAnBei ava TOTTO ekTéAeong, €10IKOTNTA Kal
O1dpkela cuPBaong o 6AG apIBUGS aTOPWY, PE TA AVTIOTOIXO ATTAITOUPEVA TTPOCOVTA:

MINAKAZ: EMIAOIEZ ANMAZXOAHZHZ
KQAIKOZ Torrog Eidikétnra | DIAPKEId Ap1Buog
EkTéAeong 20ppaong ATOUWV
407 KOZANH | AToATpIo | 15 pyNES 1
Aukeiou
AMAITOYMENA MPOZONTA
A BAZIKA NMPOZONTA
1. ATtoAuThpIo AuKkEiou
2. AloBeoIudTNTA  YIO OCUUMETOXN O€E
OIOKPATIKEG OUVQVTNOEIG Twv
ETAIPIKWY OXNUATWYV
3. EmayyeApatiki euTTEIpIa o€
EUPWTTAIKA £pya TOUAGxIoToV BUO (2)
£Tn
ZYNEKTIMOQMENA NMPOZONTA
B 1. TloA0 koA  yvwon  ayyAIKAG
yAwooag

KpitApia emAoyAg
H emAoyn Ba yivel Baoel Twv akKoAOUBWY KPITNPIWYV, E TOUG QVTIOTOIXOUG OUVTEAEOTEG
oTABPIONG TNG BapuTnTag KABE KPITNPiou:

I'Il'vcxKai: Kpitipia £Tr|)\oyr']i

01. Arairobpieva AMAITOYMENO NAI/OXI
mPOooOVTa
AtToAuTHpIO AuKEiOU AMNAITOYMENO NAI/OXI
AlaBeoipyéTnTa yia
OUMETOXM OE BIOKPATIKES AMAITOYMENO NAI/OXI
OUVOVTACEIG TWV
ETAIPIKWY OXNHATWY
ETTayyeAPaTIKA EPTTEIPIA
0€ EUPWTTAIKA £pya AMAITOYMENO NAI/OXI
TOUAG)IoTOV OUO (2) £Tn
02. ZuVEKTIHWUEVA 2UVTEAEOTAG
TPOCOVTA BapurtnTag 50%
MoAU kaAn yvwan 50% 100 povadEC
ayyAIKAG YAwooag




03. ZuvévTteudn (0a

agopd pf’wo Toug ZUVTEAEOTAG

uTToYn@ioug TTou . ”

S1a0éTouv 6Aa Ta ERURITIES S0
amapPaiTNTA TTPOCOVTA)
EtmrayyeApaTiki avaTtuén 10% 100 povédec
Kl TTPOOTITIK
IkavoTnNTa oUVEPYOOiag 10% 100 poVaBEC
KQlI ETTIKOIVWViag
AvTtiAnwn - kpion 20% 100 povadeg
AvatTtuén mpwTtoBoulitv 10% 100 povédec
- aQuTOVOUia

Emonuaivetar 611 n TpoouéTpnon povadwy BabuoAdynong TTpayuaToTToIEiTal yia Ta
TTPOCOVTA EKEIVA, T OTTOIA AVOPEPOVTAI WG CUVEKTIHWHEVA TTPOCOVTA-KPITHPIA TNG
TTPOOKANONG.

4° ATOMO

2UMMETOX OTNV OPAda £pYyO, CUVTOVIOWOG Kal uAoTroinon dpdoswv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kal akpwvUuio EcoZani, wg Financial Manager.

2710 TTAQiolo Tou épyou autoU Ba atracyxoAnBei avd TOTTo ekTéAeong, €10IKOTNTA KAl
oldpkela ouuBaong o €EAG apIBUOS aTOUWY, PE TA AVTIOTOIXO ATTAITOUMEVA TTPOCOVTA:

MINAKAZ: ENIAOIEX ANAZXOAHZHZ
KOAIKOE | _ Totrog Eidikémnra | OpKed Ap1Buog
KTEAEONG 20uBaong ATONWV
408 KOZANH MNne 2 MHNEZX 1
AMAITOYMENA MPOZONTA
A BAZIKA NMPOZONTA
1. Mruxio TIE TG nuedatng n Tng
aAAodaTTNG
2. AioBeocIiudTNTA  YIA CUPUETOXN O€
OIaKPATIKEG OUVAVTHOEIG TWV
ETAIPIKWY OXNMATWY
ZYNEKTIMOMENA NMPOZONTA
B 1. KaAj yvwaon ayyAikAg yAwooag

Kpithpia emAoyAg
H emAoyn Ba yivel Baoel Twv akoAOUBWY KPITNPIWYV, E TOUG QVTIOTOIXOUG OUVTEAECTEG
oTa0uIoNG TNG BapuTnTag KABe KpITnpiou:

I'Il'vaKai: Kpitipla am)\oyr']i

01. ATran"oupavu AMNAITOYMENO I'Iapayovmg’
mPOooVTA ATTOKAEIONOU
flruxio ME g nuedarmg AMAITOYMENO NAI/OXI
1) TNG aAA0dATTIG




AlaBeoiyéTnTa YIa

OUUMETOXN O€ DIOKPATIKEG AMNAITOYMENO NAI/OXI
OUVAVTAOEIG TWV

ETAIPIKWY OXNUATWV

02. ZuveKkTIpWHEVA 2UVTEAEOTAG
TpoaévTa BapuTtnTag 50%
Kan yvion ayyAiking 50% 100 povadeg
YAWOoaoag
03. Zuvévteugn (Ba
R ”,é VO Toug ZUVTEAEOTA
uTTOWnN@ioug TTou BapuTTaC E?Og%

d1aBéTouv 6Aa Ta
amapaiTnTa TPooovIa)
Enayye)\panK’r’] QvaTITugn 10%
KQI TTPOOTITIKA
IkavoTNTa oUVEPYOOiag

100 povadeg

. 10% 100 povédeg
KOl ETTIKOIVWViaAG
AvTiAnwn - Kpion 20% 100 povadeg
AvaTrTuén TpwTtoBoulitov 10% 100 povédec

- QuTOVOUia

Emonuaivetar 611 n TpoouéTpnon povadwy BabuoAdynong TTpayuaToTTolEiTal yia Ta
TTPOCOVTA EKEIVA, TA OTTOIO AVAQPEPOVTAl WG CUVEKTIMWVEVA TTPOCOVTA-KPITHAPIA TNG
TTPOOKANONG.

5° ATOMO

2UMMETOX OTNV OPAda £pYyO, CUVTOVIOWOG Kal uAoTroinon dpdoewv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kal akpwvUuio EcoZani, wg Financial Manager.

2710 TTACiOIO TOU £pyou auTou Ba atmaoyoAnBei ava TOTTO ekTéAEONG, €18IKOTNTA KAl
di1dpkela cuppBaong o €§AG apIBuOS aTOPWY, YE TO AVTIOTOIXA ATTAITOUMEVA TTPOCOVTA:

MNINAKAZX: ENIAOTEX ANNAZXOAHZIHEZ
KQAIKOZ Torrog Eikémnra | LldpKea Ap1Bucg
EkTéAgong 20uBaong ATOPWV
Mruyio0x0g
409 KOZANH AEI 12 MHNEZ 1
OIKOVOUIKWV
AMAITOYMENA MPOZONTA
A BAZIKA MPOZONTA

1. Ttuxio AEI ZxoAng OIKOVOUIKWY TNG
NUEBATTAG 1 TNG AAAODATTG

2. KoM yvwon ayyAikAg yAwooag

3. AiaBeoiyétnTa  yio CUPUETOX OF
OIOKPATIKEG OUVQAVTOEIG TWV
ETAIPIKWY OXNUATWY

4. EtayyeApatikni EUTTEIpIA (o4

ouyxpnuatodoTolpeva
TTPOYPAPUATA T TEAEUTAIO TECOEPQ
(4) €mn.



ZYNEKTIMQMENA NMPOXONTA
B 1. MeTamTuxiokOg TITAOG OTTOUdWYV TNG
NUEBATTAG ) TNG AAAODATTNG

Kpitipia emAoyAg
H emAoyn Ba yivel BAoel Twv aKoAOUBWY KPITNPIWV, UE TOUG QVTIOTOIXOUG OUVTEAECTEG
oTa0uIong TG BapuTnTag KABe KpITnpiou:

I'IivaKai: Kpitipia z-:Trlevr']i

01. ATraiToUpeva MapdyovTag

MPOCOVTA ATTOKAEIOHOU

Mruxio AEIl Zx0Ang
OIKkovouIKWwY TNG

. AMAITOYMENO NAI/OXI

NUEdATIAG A TNG
aAAODATTAG
Kok yvian ayyAikig AMAITOYMENO NAI/OX]
YAWOOOG
AlaBeoipuéTnTa yia
OUULETOXN GE IaKPaTIKEG AMNAITOYMENO NAI/OXI
OUVAVTNOEIG TV
ETAIPIKWY OXNUATWYV
ETTayyeAPaATIKA EPTTEIPIQ
o€ aguyxpnuaTodoTouueva
TTpoypduuaTa Ta AMAITOYMENO NAI/OXI
TeAeuTaia Téooepa (4)
£Tn.

02. ZuVEKTIHWHEVA ZUVTEAEOTAG

TPOCOVTA Bapurtnrag 50%

MeTaTmTuxIaKOG TITAOG
oTToudWwV TNG NUESATTAG i 50% 100 povadeg
TNG AAAOBATTAG

03. Zuvévteuén (0a

e pf’avo Tous ZUvTEAEOTAG

uTToYn@ioug TTou . ”

S1a0éTouv 6Aa Ta RTINS S0
ammapaiTnTa TTPOCoOVTA)
EtTayyeApaTiki avaTtuén 10% 100 povédec
KOl TTPOOTITIKA
IkavoTnTa oUVEPYOOiag 10% 100 povaBEC
Kal ETTIKOIVWVIag
AvTiAnwn - Kpion 20% 100 povédeg
AvatTuén mpwTtoBoulitov 10% 100 povaBEC
- QUTOVOUia

Emonuaivetar 611 n mpoopéTpnon povadwy BabuoAdynong TTpayuaToTTrolEiTal yia Ta
TTPOCOVTA EKEIVA, TO OTTOIA AVOPEPOVTAI WG CUVEKTIHWHPEVA TTPOCOVTA-KPITHPIA TNG
TTPOOKANONG.

6° ATOMO

JUMMETOXH OTNV OPAdA £pYyO, CUVTOVIOPOG Kal uloTtroinon dpdoewv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» Kkal akpwvUuio EcoZani, wg Circular economy
expert.



2710 TTACiOIO TOU £€pyou auTou Ba atraoyoAnBei avd TOTTO €kTEAEONG, €18IKOTATA KAl
oldpkela ouupaong o €€AG apIBuOS aTOUWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

MINAKAZ: EMIAOIEX ANAZXOAHZHZ
KOAIKOE | _ Totrog Eidikémnra | OpKeid Api1Buog
KTéAEONg 2ouBaong ATOPWV
410 KOZANH " (ME) 12 MHNES 1
NXAVIKWV
AMAITOYMENA MPOZONTA
A BAZIKA NMPOZONTA

1. Mruyio AEI TuApaTog Mnxavikwy tng
NUEdATTAC 1 TNG aAAODATTAC

2. AlaBeoiudtTnTa VIO OUMMETOXN O€
OIOKPATIKEG OUVQAVTHOEIG TWV
ETAIPIKWY OXNUATWV

3. EmayyeApatiki EUTTEIPIA
TouAdyioTov Tpia (3) €Tn.

4. EtayyeAuaTikn EUTTEIpIQ (o]
EUPWTTAIKA €pya TOUAAYXIOTOV OEKa
(10) unvwyv

ZYNEKTIMOQMENA NMPOZONTA
B 1. TloA0 koA  yvwon  ayyAIKAG

YAwooag

KpitApia emAoyig
H emAoyn Ba yivel BAoel Twv AKOAOUBWY KPITNPIWYV, UE TOUG QVTIOTOIXOUG OUVTEAECTEG
oTa0uiong TG BapuTnTag KGBe KpITnpiou:

I'IivaKai: Kpitipia aTrlevr']i

01. ATraiToUpeva Mapdyovrag
MPOCOVTA ATTOKAEIOHOU
Mruxio AEIl TuRuarog
Mnxavikwv TG NUedATTAG AMAITOYMENO NAI/OXI
1 TNG aAAOdATTAC
AlaBeoipdTnTa VIa
OUMHETOXN o€ BIOKPATIKEG
OUVAVTNOEIG TWV
ETAIPIKWY OXNUATWYV
ETTayyeAPaTIKA EPTTEIPIQ
ToUuAdxloTOV Tpia (3) £€TN.
ETTayyeAPaTIKA gUTTEIRIA
0€ EUPWTTAIKA £pya
TouAdxioTov &éka (10)
Mnvwv
02. ZuveKTIHWHEVA ZuvTEAEOTAG
TPOCOVTA Bapurtnrag 50%
MoAU kaAr) yvwon .
ayyAKiC YAWGTaC 50% 100 povadeg
03. Zuvévteuén (0a
a@popd NOVo Toug
utmoyn®ioug 1Tou

AMAITOYMENO NAI/OXI

ATMAITOYMENO NAI/OXI

ATMAITOYMENO NAI/OXI

2UVTEAEOTAG
BapuTtnTag 50%




S1a0éTouv 6Aa Ta
aTTapPaiTNTA TTPOCOVTA)
EtmrayyeApaTiki avaTtuén
Kl TTPOOTITIKN
IkavoTnTa cU\{spyaciag 10% 100 povadEC
KQl ETTIKOIVWVIag
AvTtiAnwn - kpion 20% 100 povédeg

AVG'ITTU&F]"IprTOBOU)\I(,UV 10% 100 povaBEC
- aQuTOVOMia

10% 100 povadeg

Emonuaivetar 611 n TpoouéTpnon povadwy BabuoAdynong TTpayuaToTTolEiTal yia Ta
TTPOCOVTA EKEIVA, TO OTTOIA AVOPEPOVTAI WG CUVEKTIHWHEVA TTPOCOVTA-KPITHPIA TNG
TTPOOKANONG.

Anpogiguon Thg avakoivwong
Avdptnon Tng avakoivwong Ba yivel otnv 1otoocehida Tou Cluster Biooikovopiag &
MepiBaAAovTog AuTikrg Makedoviag (www.clube.gr).

MepioodTEPQ OTOIXEIO KAI TTANPOPOPIES YIa TNV Avakoivwon oTo TNA. 2461056625 kal

oT1o e-mail info@clube.qr.

XpnuarodoTnon NG ouuBaong
H mapouoca ouupaon xpnuatodorteital amrd tnv EupwTraikn ‘Evwaon.

Ymrof3oA aITAOEWV OCULUMETOXAS

O1 evdlagepdpevol kalouvTal va uttoBdAouv Aitnon EkdAAwong EvdiagépovTog, n
oTroia Ba TrepIAapBaver:

a) Aitnon Ymmown@iétntag (CUVNUHEVO UTTOBEIVHA)

B) AvaAuTiko Bioypa@ikd Znueiwpa (Cuvnuuévo TUTTOTTOINKEVO UTTOSEIV Q)

y) Y1euBuvn AnAwon tou N. 1599/86, e Tnv otroia Ba BERAIVETAI TO TTEPIEXOUEVO
TOU BIOYPOQPIKOU ONUEIWUATOG.

H utroyeypapuévn Aitnon pe 1a wg Avw ouvnupéva TG Ba TTPETTEl va ATTOOTOAET
nAekTpovikd, e email oto: info@clube.gr, ameuBivovtag Tnv oto Cluster
Biooikovopiag & MepifdAAovtog AuTikAg Makedoviag, utréwn kou NTaBou NikéAaou
(TNA. emKoIvwviag: 2461056625).

H 1rpoBeopia uTToBoARG TwV aITACEWV gival €wg Kal TiIG 18/12/2024 kai wpa 14:30.

To oUVOAO TWV BIKAIOAOYNTIKWY TEKUNEIiwoNg (BITTAWPATA, TITUXia, TTIOTOTTOINTIKA,
BeBaiwoelg TTPoUTTNPETIOG, KATT.), OTTWG QUTA TTPOKUTITOUV ATTO TO BIOYPAPIKO KAl TNV
utTEUBUVN dnAwon, Ba TTpookouioTouv o€ delTEPN PAOoN, eviog 10 nuepwv ammod TNV
NUEPOMNVIa OPICTIKOTTOINONG TOU OVOPATOG TOU (TNG) uTTowngiou.

Amraox6Anon

To Cluster Biooikovopiag & [MepiBdAAovrog AuTikAg Makedoviag, tpofaivel oTn
ouvayn oupBaong piobwaong épyou pe amoégaon Tou A.Z., HETA aTTO €101)yNON TOU
AleuBuvth K. |. PAAAa kal pe Baon TNV agloAdynon Twv TUTTIKWV KOl OUCIOOTIKWYV
TPOCOVIWY TWV UTTown®iwyv, n otoia Ba TrpayuatotroinBei amd Tnv €mMTPOT
agloAéynong, oupgwva pe TV atrégaon A.2. 203/2024. Autdg/r TTou Ba eTTiAeyei, Ba
AapBavel Tnv apoiBr) Tou TTPORAETTETAI OTO ETTOUEVO ONUEIO TNG AVAKOoivwong, e BAon
TIG WPES ATTaoXOANCNG Tou/Tng oTIg eykaTtaoTdoelg Tou CIUBE, éwg Tnv nuépa Tng
AUong TnG oUPBaong, Xwpeig oTToIadNATTOTE atrofnKiwon atod Tnv aITia auTh.


http://www.clube.gr/
mailto:info@clube.gr
mailto:info@clube.gr

To Cluster Biooikovopiag & lMepiBaAioviog AuTikig Makedoviag diatnpei 1o dikaiwpa
mapdtaong oupBaong éwg Owdeka (12) upriveg Me  avaAoyikn augnon Tng
TTPoUTTOAOYICOUEVNG OUOIBNAG.

ATaoyoAoUuevol TTOU ammoXwpouv TipIiv amdé T ARén TG oUuBacnig Toug,
avTikaBioTavTal e GAAoUG, TTou £Xouv UTTOBAAAEI aiTnon Kal TTANPoUV Ta ATTAITOUNEVA
Baoikd TpocovTa.
AvTikeipgvo épyou
Kwdikog AvTikeipevo €pyou Apoifiq
2UMUETOXA OTNV opada
£PYyOuU Kal UTTOoTAPIEN TNG
uAoTroinong Twv dpdoewy
405 TOU QUOIKOU QVTIKEINEVOU 7.100,00 €
TOU £pyou
«ECo0ZANI - EUI»
Social Media Manager
2UJuETOXA OTNV opada
£PYOU Kal UTTOoTAPIEN TNG
uAotroinong Twv OpAacewv
406 TOU QUOIKOU QVTIKEINEVOU 17.640,00 €
TOU £pyou
«EC0ZANI - EUI»
Administrative
2UJuETOXA OTNV opada
£PYOU Kal UTTOOTAPIEN TNG
uAotroinong Twv OpAacewv
TOU QUOIKOU QVTIKEINEVOU
TOU £pyou
«EC0ZANI - EUI»
New European Bauhaus
Expert
2UPUETOXA OTNV opada
£€PYOU Kal UTTOOTAPIEN TNG
uAoTToinong Twv dpAcewv
408 TOU QUOIKOU QVTIKEINEVOU 8.050,00 €
TOU €pyou
«ECoZANI - EUI»
Training Expert
2UPUETOXA OTNV opada
£€PYOU Kal UTTOOTAPIEN TNG
uAoTToinong Twv dpacewv
409 TOU QUOIKOU QVTIKEINEVOU 8.370,00 €
TOU €pyou
«ECoZANI - EUI»
Financial Manager
2UMMETOXN OTNV oudda
€pyou Kal uTtooTrpIEn TNG
uAoTToinong Twv dpdoewv
TOU QUOIKOU QVTIKEINEVOU
TOU £pyou
«ECoZANI - EUI»
Circular Economy
Expert

407 7.200,00 €

410 2.100,00 €
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