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URBAN Cluster of Bioeconomy & Environment
of Western Macedonia

Cluster Biooikovopiag & lMNMepifdAAovrog AuTikiig Makedoviag

KOZANH, 2/12/2025
ApiBu. Mpwr.: 6438

ANAKOINQ2H v’ apiué ZME 385,386,387,388,389,390,391,392/2025
yia Tn ocuvayn ZYMBAZHZ MIZOQ2HX EPIOY

To Cluster Biooikovopiag & MNMepiBdAAovTog AUuTIKAG
Makedoviag

‘ExovTag utréyn:

1. Ta apBpa 741-787 tou AoTikou Kwdika,

2. Tnv éykpion pe Tnv utr apiBu. EUIN2-186 Tou MNpoypduuatog European Urban
Initiative

3. Tnv éykpion Tou é€pyou «EcoZani: Creative, innovative and inclusive
ecosystems towards just work transition in Kozani (Western Macedonia,
Greece)» kal akpwvUupio EcoZani,

4. Tnv avaykn uAoTroinong Tou €pyou pe akpwvupio EcoZani, To otroio €pyo
ouyxpnuarodorteital amrd Tnv EupwTraiki ‘Evwaon kar GAAoug €Bvikoug TTépoug,

5. Tov mTpouTtroAoyIoHO ToU £pyou HE akpwvUuIo EcoZani,

6. Tnv utr apiBud 139/28-11-2025 amrégacon Tou A.Z. tou CIuBE

AVOKOIVWVEI

Tn oUvayn cupBaong pioBwong €épyou pe okTW (8) dtoua, yia TRV KAAUWN avayKwy
Tou Cluster Biooikovopiag & MepiBdAAlovtog AuTtikrig Makedoviag, TTou €dpelel oTn
Kodavn, Mepioxn ZEM, pe avTikeiyevo €pyou OTTWG TTEPIYPAPETAI OTN CUVEXEIQ avd
Béon epyaoiag:

1° ATOMO

2UMMETOXN OTNV ONAda €pyo, CUVTOVIOPOG Kal uhotroinon dpdocwyv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvuuio EcoZani, wg Communiction Project
Manager.

210 TTACiOI0 TOU £€pyou auTou Ba atraoyoAnBei ava TOTTO ekTéAEONG, €18IKOTNTA KAl
o1dpkela ouupBaong o €€AG apIBudS aTOUWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

NINAKAZ: ENIAOIEZ ANNAZXOAHZHZ

KQAIKOE Tomog Edikornra | DlopKe Ap1Bucg
EkTéAgong 20uBaong ATOPWV




(NE)
385 KOZANH MoAImKkwv 12 MHNEZ 1
Mnxavikwy
A BAZIKA NMPOZONTA

1. Ttuxio AEl TuAuatog TloAimikwy
Mnxavikwy TnGg nuedATAS [ NG
aAAODATTAG

2. ApioTtn yvwaon ayyAIKng yYAwooag

3. AlaBecIydTNTA  YIO OCUMPUETOXN O€
OIAKPATIKEG OUVOVTAOEIG TWV
ETAIPIKWY OXNUATWV

4. EmayyeAuartikn euTTEIpiQ o€
EUPWTTATKA €pya TOUAAXIOTOV ETTTA

(7) eTwv.
B 1. MeTamTuxIoKOg TiTAOG OTTOUdWYV TNG

NUEdATTAC 1 TNG aAAOdATTAC

KpitApia emAoyAg
H emAoyn Ba yivel BAoel Twv aKoAOUBWY KPITNPIWV, UE TOUG QVTIOTOIXOUG OUVTEAECTEG

OTABUIoONG TNG BapUTnTag KABE KpITNPiou:
Mivakag: KpitApia emiAoyn

Mruxio AEI Tpr']paTog |_|O)\ITIK(,,()V Mnxavikwv AMAITOYMENO NAI/OXI
NG NUEDATTAG 1) TNG AAANODATTAG
ApioTn yvwon ayyAIKAG YAwooag AMNAITOYMENO NAI/OXI

AlaBeoIpdTNTA VIO CUPHETOXN O€ BIOKPATIKEG AMNAITOYMENO NAI/OXI
OUVAVTAOEIG TWV ETAIPIKWYV OXNPATWYV

ETTayyeAPaTIKA EPTTEIPIO O EUpWTTAIKG £pya AMNAITOYMENO NAI/OXI
TOUAGXIOTOV ETTTA (7) ETWV.

MEeTaATTTUXIOKOG TITAOG OTTOUdWV TNG o .
ESATIAC 11 TNe AMOSOTTT 50% 100 povadeg

EtrayyeAUOTIKN) QvATTITUEN KAl TTPOOTITIKN 10% 100 povadeg
IKavOTNTO CUVEPYOTIOg KAl ETTIKOIVWVIAG 10% 100 povadeg
AvTiAnyn - Kkpion 20% 100 povadeg
AvaTtrTuén TpwToBoUAIWY - auTovopia 10% 100 povadeg




Emonpaiveral 611 n TpoopéTpnon povadwy BabuoAdynong TTpayUaTOTIOIEITAI VIO TO
TTPOCOVTA EKEIVA, T OTTOIA AVOPEPOVTAI WG CUVEKTIMWHEVA TTPOCOVTA-KPITHPIA TNG
TTPOCKANCNG.

2° ATOMO

ZUMMETOXN OTNV OhAda €pyo, OUVTOVIOWOG Kal uAotroinon dpdocwyv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kal akpwvUpio EcoZani, wg Junior New European
Bauhaus Expert.

2710 TTAQiolo Tou épyou autou Ba atracyxoAnBei avd TOTTo ekTéAeong, €10IKOTNTA KAl
oldpkela ouupBaong o €€AG apIBudS aTOUWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

MINAKAZ: EMIAOIEX ANMAZXOAHZHZ
KOAIKOE | _ Totrog Eidikémnra | OpKeid Api1Buog
KTéEAEONg 2ouBaong ATONWV
(ME)
386 KOZANH ApPXITEKTOVWV 12 MHNEZ 1
Mnxavikwy
AMNAITOYMENA NMPOZONTA
A BAZIKA NMPOZONTA
1. Tltuxio AEI TuRuatog ApXITEKTOVWV
Mnxavikwy TnG nueEdATAS [ NG
aAAodaTTAG
2. AIgBeoIuoOTNTA  YIO OCUPUETOXN O€
OIOKPATIKES OUVQVTNOEIG TWV
ETAIPIKWY OXNUATWV
3. EmayyeAparikni EPTTEIDIO
TouAdxioTov éva (1) €T0G.
4. ApioTn yvwon ayyAiKAg yAwooag
5. EmayyeApatiki euTTEIpia o€
EUPWTTOTKA £pya TOUAGXIOTOV TRIWV
(3) unvwyv
ZYNEKTIMQMENA NMPOZONTA
B 1. MEeTamTUXIOKOG TITAOG OTTOUBWYV TNG

NUESATTAG 1 TNG AAAODATTAG

Kpithpia emAoyAg
H emAoyn Ba yivel Baoel Twv akKoAOUBWY KPITNPIWYV, JE TOUG QVTIOTOIXOUG OUVTEAEOTEG
oTABPIONG TNG BapuTnTag KABE KPITNPiou:

Mivakag: Kpitipia iAoy

Mapdyovrag
ATTOKAEIOHOU

01. ATraiToUpeva TTpooovTa

Mruxio AEIl TuAuatog ApXITEKTOVWV
Mnxavikwy NG nUEdATTAG 1 TNG aAAodaTTiG
A10Be0IudTNTA VIO CUPPETOXT O€ DIAKPATIKEG
OUVAVTAOEIG TWV ETAIPIKWY OXNUATWY
EtrayyeApaTikn gutTeIpia TOUAdyIoToV €va (1)
£10G.

AMNAITOYMENO NAI/OXI

ATMAITOYMENO NAI/OXI

AMNAITOYMENO NAI/OXI




ApIOTN yvwon ayyAIKAg YAWooag AMNAITOYMENO NAI/OXI
ETTayyeAPaATIKA EUTTEIPIO O€ EUPWTTAIKG £pya AMAITOYMENO NAI/OX]
TOUAGXIOTOV TPIWY (3) HNVWV
02. ZUVEKTIJWHEVA TTPOCOVTA ZUVTEAEOTAG
BapuTtnTag 50%
MeTaTrTux10KOG TITAOG OTTOUBWY TNG 50% 100 povédee
NUESATTAC 1) TNG AAAODATTHG
03. Zuvévteudn (0a agopd Hovo Toug TUVTEAEOTAC
utToyn@ioug 1Tou diabéTouv 6Aa Ta BapuTnTac 50%
ATTaPAiTNTA TTPOTOVTA) putnTas 507
EtrayyeAUOTIKN) AVATITUEN KAl TTPOOTITIKN 10% 100 povadeg
IKavOeTNTO CUVEPYOTIOG KAl ETTIKOIVWVIOG 10% 100 povadeg
AvTiAnwn - Kpion 20% 100 povadeg
AVATTTUEN TTPWTOBOUAILY - AUTOVOUIQ 10% 100 povadeg

Emonuaivetar 611 n TpoouéTpnon povadwy BabuoAdynong TTpayuaToTTolEiTal yia Ta
TTPOCOVTA EKEIVA, TO OTTOIA AVOPEPOVTAI WG CUVEKTIHWHEVA TTPOCOVTA-KPITHPIA TNG

TTPOOKANONG.

3° ATOMO

2UMMETOXA OTNV OMAda £pyo, CUVTOVICNOG Kal UAoTToinon dpdoewv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvUuio EcoZani, wg Administrative.

2710 TTAaigio Tou épyou autoU Ba atracyxoAnBei ava TOTTO ekTéAeong, €10IKOTNTA KAl
O1dpkela ouPBaong o €6AG apIBudS aTOPWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

NINAKAZ: ENIAOIEZ ANAZXOAHZHZ

KOAIKOE | . Totrog Eikétnra | DlGpKeia Ap1Bucg
KTéAgong 20uBaong ATOUWV
387 KOZANH MNne 12 MHNEZ 1
AMAITOYMENA NMPOZONTA
A BAZIKA NMPOZONTA
1. TMtuxio TIE Tng nuedamAg N NG
aAAODATTAG
2. AlaBeoiydTNTO VIO CUPPETOX O€
OIOKPATIKEG OUVQVTNOEIG Twv
ETAIPIKWY OXNHATWV
3. Kol yvwon ayyAikAg YAwooag
4. ETmayyeAuaTIKA EUTTEIPIO
TOUAGxIoTOV £€1 (6) €Tn
5. EmayyeApatiki ePTTEIpIa o€

EUPWTTATKA €pya TOUAAXIOTOV €VOG

(1) €ToUG

ZYNEKTIMQMENA MPOZONTA

1.

MeTaTrTux10KOG

TiTAOG ™Mg

NUEdATTAC 1 TNG aAAodaTTAC



Kpithpia emAOyAg
H emAoyn Ba yivel Bdoel Twv akoAoUBwY KPITNPIWYV, JE TOUG QVTIOTOIXOUG CUVTEAECTEG
oTa0uIong TG BapuTnTag KABe KpITnpiou:

Mivakag: Kpithpia etmAoyn

01. ATraITOUMEVA TTPOCOVTA AMNAITOYMENO ﬂapavovwg’
ATTOKAEIONOU

ruxio ME g nuedarmmg n me AMAITOYMENO NAI/OXI
aAAodart¢
AlaBeo1uéTNTA VIO CUPUETOXH O€
OIOKPATIKEG CUVAVTACEIG TWV ETAIPIKWV AMAITOYMENO NAI/OXI
OXNUETWV
KaAnf yvwaon ayyAIKNG YAwooag AMAITOYMENO NAI/OXI
I’Eﬂayyt’:ApaTlKn EUTTEIPIA TOUAAXIOTOV AMAITOYMENO NAI/OXI
€¢I (6) €Tn

ETTayyeAPATIKA EUTTEIPIO OE EUPWTTAIKA

] . . ] AMNAITOYMENO NAI/OXI
épya TouAdxioTov evog (1) £Toug
02. ZuVeKTIJWUEVA TTPOCOVTA 2UVTEAEOTAG
Bapurtnrag 50%
MeTatrTux1aKOG TITAOG TG NUEDATTAG N 50% 100 poVadEC

NG aAAOSATTNG
03. Zuvévteugn (Ba apopd uovVo Toug
uTToWwn@ioug TTou dIaBETouv OAa Ta

’ ) 2UVTEAEOTIG
aTrapaitnTa TPOCovVTa) BaputTac 50%

EtrayyeApaTikg avaTmtuén Kai 10% 100 povGaBEC
TTPOOTITIKA

IkavdTNTa CUVEPYAGiag Kal 10% 100 LOVGBE
£TTIKOIVWViag ° H S
AvTtiAnwn - Kpion 20% 100 povadeg
AvaTtrTuén TpwToBOoUAIWY - auTovopia 10% 100 povadeg

Emonuaivetal 611 n TpoouéTpnon dovadwy BaBuoAdynong TTpayuaToTToIEiTal yia Ta
TIPOOOVTA EKEIVA, TA OTTOI0 AVAQPEPOVTAl WG CUVEKTIMWVEVA TTPOCOVTO-KPITHPIA TNG
TIPOOKANONG.

4° ATOMO

JUMMETOXH OTNV OhAdA £pyO, CUVTOVIOPOG Kal uloTtroinon dpdoswv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvuuio EcoZani, wg New European Bauhaus
Expert.

2710 TTAqioio Tou épyou autoU Ba atracyxoAnBei ava TOTTo ekTéAeong, €10IKOTNTA Kal
di1dpkela cuupaong o €6AG apIBPOS ATOPWY, YE TO AVTIOTOIXA ATTAITOUMEVA TTPOCOVTA:

MINAKAZ: ENIAOIEX ANMMAZXOAHZHX
Toétrog . Aidpkeia ApiBpoég
KQAIKOZ ExktéAeong Eidikornra ZouBaong ATONWV
388 KOZANH | ATONIEIO | 45 pNEs 1
UKeiou




AMAITOYMENA MPOZONTA
A BAZIKA NMPOZONTA
1. ATtoAuTtripio Aukeiou
2. AlaBeoIydTNTO  YIa CUMPPETOX O€
OIOKPATIKEG OUVAVTHOEIG TWV
ETAIPIKWY OXNHATWV

3. EmayyeApaTikn EUTTEIpIQ (of
EUPWTTAIKA €pya TOUAAYXIOTOV Tpia (3)
€T
ZYNEKTIMOMENA NMPOZONTA
B 1. TIoAU  kaAf  yvwon  ayyAIKAg
yAwooag

Kpitipia emAoyAg

H emAoyn Ba yivel BAoel Twv AKOAOUBWY KPITNPIWYV, UE TOUG QVTIOTOIXOUG OUVTEAECTEG
oTa0uIong TG BapuTnTag KGBe KpITnpiou:

Mivakag: Kpitipla emmAoynh

01. ATraiToUpeva TTpooovTa AMNMAITOYMENO NAI/OXI
AtToAUTAPIO AUKEiou AMNAITOYMENO NAI/OXI
AlaBe0cIuéTNTA VIO CUPHETOXT G€ OIOKPATIKEG AMAITOYMENO NAI/OX|
OUVQVTNOEIC TWV ETAIPIKWY OXNUATWYV
ETTayyeAPaTIKA EUTTEIPIO O€ EUPWTTAIKG £pya AMAITOYMENO NAI/OX]
TouAdxioToV Tpia (3) €Tn

02. ZuVEKTIJWHEVA TTPOCOVTA B:;z:zﬁz??(ﬁ’/o
IMoAU KA yvwaon ayyAIKNG YAWooag 50% 100 povadeg
03. ZuvévTteuén (6a agpopd povo Toug .
utroyn@ioug Tou diadéTouv 6Aa Ta ZuyTsAsorggy
ATTaPAiTNTA TTPOGOVTA) e S
EtTayyeAPaTiKi avaTTtuén Kal TTPOOTITIKN 10% 100 povadeg
I[KavOTNTO CUVEPYOTIOG KAl ETTIKOIVWVIOG 10% 100 povadeg
AvTiAnyn - kpion 20% 100 povadeg
AvaTtrTuén TpwToBOoUAIWY - auTovopia 10% 100 povadeg

Emonuaivetal 611 n TpoouéTpnon dovadwy BaBuoAdynong TTpayuaToTToIEiTal yia Ta
TIPOOOVTA EKEIVA, TA OTTOIA AVOPEPOVTAI WG CUVEKTIHWHPEVA TTPOCOVTO-KPITHPIA TG
TIPOOKANONG.

5° ATOMO

JUMMETOXH OTNV OhAdA £pYyO, CUVTOVIOPOG Kal uloTtroinon dpdoewv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvUuio EcoZani, wg Training Expert.

210 TTACiOI0 TOU £€pyou auTou Ba atraoyoAnBei ava TOTTO ekTéAEONG, €18IKOTNTA KAl
o1dpkela ouupBaong o €€AG apIBudS aTOUWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

MINAKAZ: EMIAOIEX ANAZXOAHZHZ
Tétog Aidpkeia Api1Bp6g
EkTéAgong 20uBaong ATOPWV

KQAIKOZ EidikéTnTa




(ME)
389 KOZANH MePIBAANOVTOAGYOC 12 MHNEZ 1
AMNAITOYMENA NMPOZONTA
A BAZIKA NMPOZONTA
1. Ttuyxio (ME) MepiBalAovioAdyou Tng
NMEBATTAG ) TNG AAAODATTNG
2. ApioTtn yvwon ayyAIKAg YAwooag
3. AloBeoIudTNTA  YIO CUMPETOX O€
OIOKPATIKEG OUVAVTACEIG TWV
ETAIPIKWY OXNUATWV
4. ETayyeAuartikn EUTTEIpIQ (of
EUPWTTAIKA €pya TOUAdXIoTOV Tpia (3)
€T
ZYNEKTIMOQMENA NMPOZONTA
B 1. AIBakTOPIKGG TITAOG OTTOUBWYV TNG

KpitApia emAoyig

NUEdATTAG 1 TNG aAAOdATTAG

H emAoyn Ba yivel Bdoel Twv akoAoUBwYV KPITNPIWYV, JE TOUG QVTIOTOIXOUG OUVTEAECTEG

oTa0uIong TG BapuTnTag KGBe KpITnpiou:
Mivakag: Kpitipla mmAoyR

01. ATraiTOUPEVA TTIPOCOVTA :(11-?3:)](5 ?;L‘:%
Mruyio (ME) MepiBaAlovTtoAdyou Tng AMNAITOYMENO NAI/OXI
NUedATTAC 1 TNS aAA0daTTC
ApIOTN yvwon ayyAIKAS YADOOOG AMNAITOYMENO NAI/OXI
AlaBeoIpdTNTA VIO CUPHETOXN O€ BIOKPATIKEG AMAITOYMENO NAI/OX
OUVAVTNOEIG TWV ETAIPIKWY OXNUATWY
ETTayyeAPATIKA EPTTEIPIA O€ EUPWTTAIKG £pya AMAITOYMENO NAI/OXI
TOUAG)IoTOV Tpia (3) €T
02. ZuvEKTIJWHEVA TTPOCOVTA pggx:;ﬁ?;é’ %
AIDAKTOPIKOG TITAOG OTTOUDWV T €0aTTNG 1 .
e a)\)\c‘)’éaéﬁg S NG nHeoamne n 50% 100 pOVEBEC
03. ZuvévTteuén (6a apopd povo Toug TUVTEAEOTRC
utroyn@ioug Tou diabéTouv 6Aa Ta BapuTnTag 50%
ATTaPAiTNTA TTPOGOVTA) putnTag 587
EtTayyeAPaTiKi avaTTtuén Kal TTPOOTITIKN 10% 100 povadeg
I[KavOTNTO CUVEPYOTIOG KAl ETTIKOIVWVIOG 10% 100 povadeg
AvTtiAnwn - Kpion 20% 100 povadeg
AvaTtrTuén TpwToBoUAIWY - auTovopia 10% 100 povadeg

Emonuaivetar 611 n mpoopéTpnon povadwy BabuoAdynong TpayuaToTToIEiTal yia Ta
TIPOOOVTA EKEIVA, TO OTTOIA AVOPEPOVTAI WG CUVEKTIWHPEVA TTPOCOVTA-KPITHPIA TNG

TTPOOKANONG.

6° ATOMO



JUMMETOXH OTNV OPAda £pyO, CUVTOVIOPOG Kal uAoTroinon dpdoswv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvUuio EcoZani, wg Financial Manager.

2710 TTAQiolo Tou épyou autou Ba atracyxoAnBei avd TOTTo ekTéAeong, €10IKOTNTA KAl
oldpkela ouupBaong o €€AG apIBuOS aTOUWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

MINAKAZ: EMIAOIEX ANMAZXOAHZHZ
KQAIKOZ Totrog Eidikémnra | DlOpKeid Api1Buog
EktéAgong 2ouBaong ATOPWV
Mruyio0xog
390 KOZANH AEI 6 MHNEZX 1
OIKOVOUIKWV
AMAITOYMENA MPOZONTA
A BAZIKA NMPOZONTA
1. Tltuxio AEI ZxoARg OIKOVOUIKWY TNG
NUEBATTAG 1 TNG AAAODATTG
2. KaAn yvwon ayyAIkng yYAwooag
3. AlaBeoiudétnTa  YIO OCUMMPETOXN O€
OIOKPATIKEG OUVQVTNOEIG Twv
ETAIPIKWY OXNUATWV
4. EmayyeAuaTIKi EUTTEIRIO (o}
ouyxpnuaTtodoToupeva
TTpoypdpuaTa Ta TEAEUTAIO TTEVTE (5)
£Tn.
ZYNEKTIMOMENA NMPOZONTA
B 1. MeTamTUXIOKOG TITAOG OTTOUBWYV TNG

NUEBATTAG 1 TNG AAAODATTAG

Kpithpia emAoyAg
H emAoyn Ba yivel Baoel Twv akKoAOUBWY KPITNPIWYV, JE TOUG QVTIOTOIXOUG CUVTEAEOTEG
oTa0uIoNG TNG BapuTnTag KABe KpITnpiou:

ﬂivain: Kini' ila am)\oii’i

01. ATraiToupeva MapdyovTag

MPOCOVTA ATTOKAEIONOU

Mruxio AEIl Zx0Ang
OIKOVOMIKWY TNG

KW AMAITOYMENO NAI/OXI
NUedaTAS A TG
aAAodaTT¢
Kok yvian ayyAikig AMAITOYMENO NAI/OXI
YAWooog
AlaBeoiyéTnTa yia
OUMLETOXN GE DIaKPaTIKEG ANAITOYMENO NAI/OXI

OUVOVTAOEIG TWV
ETAIPIKWY OXNUATWYV
EtrayyeAparmikni eutreipia
o¢ CUY),(pr]UGT050T00P5VG AMAITOYMENO NAI/OXI
TTpoypduuaTa Ta
TeAeuTaia tTévTe (5) €1n.




02. ZuveKTIHWHEVA ZUVvTEAEOTAG
TPOTOVTA BaputnTag 50%
MeTaTrTux10KOG TiTAOG
OoTToUdWV TNG NUEDATTAG N 50% 100 povadeg
TNG aAAOSATTNG
03. Zuvévteuén (0a
agopa pf’)vo Tous ZuvTeAEOTN
uTToyn@ioug TTou BapUTnTaC gog%
S1a8éTouv OAa Ta
amapaiTNTa TPOCoVTa)
EtmrayyeApaTiki avaTtuén 10% 100 povaBEC
Kl TTPOOTITIKN
IkavoTNTa oUVEPYOOiag 10% 100 povaBEC
Kal ETTIKOIVWVIOG
AvTiAnyn - Kpion 20% 100 povadeg
AvatrTugn mpwTtoBoulitov 10% 100 povaBEC
- auTovopia

Emonuaivetar 611 n TpoouéTpnon povadwy BabuoAdynong TTpayuaToTTolEiTal yia Ta
TTPOCOVTA EKEIVA, TO OTTOIA AVOPEPOVTAI WG CUVEKTIHWHEVA TTPOCOVTA-KPITHPIA TNG
TTPOOKANONG.

7° ATOMO

2UMMETOXN OTNV OPAda £pyO, CUVTOVIOWOG Kal uAoTroinon dpdoewv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kai akpwvUuio EcoZani, wg Construction Project
Manager.

2710 TTAaigio Tou épyou autoU Ba atracyxoAnBei ava TOTTO ekTéAEoNG, €10IKOTNTA KAl
O1dpkela ouPBaong o €6AG apIBudS aTOPWY, PE TA AVTIOTOIXO ATTAITOUNEVA TTPOCOVTA:

MINAKAZX: ENIAOIEX ANAIXOAHZHXZ

KQAIKOZ Torrog EidikéTnTa | LIAPKEId Ap1Buog

EktéAgong 20uBaong ATOUWV
(ME)
391 KOZANH MoAuTEXVIKWV 12 MHNEZ 1
2XOAWV
AMNAITOYMENA NMPOXONTA

A BAZIKA MPOZONTA

1. Tltuxio ZxoAwv T[TOAUTEXVIKWY TNG
NUEBATTAG 1 TNG AAAODATTG

2. ApioTtn yvwon ayyAikAG YAwooag

3. AlaBeoiudétTnTa  YIO OUMMPETOXN O€
OIOKPATIKEG OUVAVTAOEIG TWV
ETAIPIKWY OXNUATWY

4. ETmayyeApartikn EUTTEIpIA (o4
ouyxpnuatodoTolpeva
TTpoypduuaTa Ta TeAeutaia emTTa (7)
£Tn.

ZYNEKTIMOMENA MPOZONTA
B 1. MEeTaAmTUXIOKOG TITAOG OTTOUBWYV TNG
NUEBATTAG 1 TNG AAAODATTNG




KpitApia emAOYAg
H emAoyn Ba yivel Bdoel Twv akoAoUBwY KPITNPiwWYV, JE TOUG QVTIOTOIXOUG CUVTEAECTEG

OTaeulcng ™mg Bapummg K&Be KpITnpiou:
(K

MapdyovTag
ATTOKAEIOHOU
Mruxio ZxoAwv MoAuTtexviKwv TNG NUESATTAG AMAITOYMENO NAI/OX

1 TNS aAAOdaATTAC
TEKUNPIWUEVN GPIOTN YVWaN AYYAIKAG ANAITOYMENO | NAI/OXI
yAWaooag
AlaBeocIuéTNTA VIO CUPHETOXT O€ OIOKPATIKEG AMAITOYMENO NAI/OX
OUVAVTNOEIC TWV ETAIPIKWV OXNUATWYV
ETTayyeAPOTIKA EUTTEIPIA OE
ouyxpnuatodoToupeva TTPOYPANUATO TO AMAITOYMENO NAI/OXI
TeAEUTaia ETTTA (7) €TN.

01. ATraiToUpeva TTPOCOVTA ANMAITOYMENO

, . ZUVTEAEOTAG
02. ZUVEKTIHWHEVA TTPOCOVTA BapuTnTac 50%
MeTatrTux1akdG TITAOG OTTOUdWV TNG o .
NWESATIFAC 1 TNC GAAOBATIFC 50% 100 povadeg
03. Zuvévteuén (6a apopd PHOVOo TOUG .
utroyn@ioug 1Tou diaféTouv 6Aa Ta Bﬁuga):zmg(;;o/
ATTaPAiTNTA TTPOGOVTA) putnTag 587
EtTayyeAPaTiK avaTTTuén Kal TTPOOTITIKN 10% 100 povadeg
IKavdTNTO OUVEPYAGIag Kal ETTIKOIVWVIAG 10% 100 povadeg
AvTtiAnwn - Kpion 20% 100 povadeg
AvaTtrTuén TpwToBOoUAIWY - auTovopia 10% 100 povadeg

Emonuaiveral 611 n TpoouéTpnon Jovadwy BaduoAdynong TTpayuaToTTolEiTal yia Ta
TIPOOOVTA EKEIVA, T OTTOIA AVOPEPOVTAI WG CUVEKTIHWHPEVA TTPOCOVTO-KPITHPIA TNG
TIPOOKANONG.

8° ATOMO

JUMMETOXH OTNV OhAdA £pYyO, CUVTOVIOPOG Kal uloTtroinon dpdoswv Tou «EcoZani:
Creative, innovative and inclusive ecosystems towards just work transition in Kozani
(Western Macedonia, Greece)» kal akpwvupio EcoZani, wg Circular Economy
Expert.

2710 TTAQiolo Tou épyou autoU Ba atracyxoAnBei avd TOTTo ekTéAeong, €10IKOTNTA KAl
di1dpkela cuppaong o €6AG apIBuOS aTOPWY, YE TO AVTIOTOIXA ATTAITOUMEVA TTPOCOVTA:

MINAKAZ: ENIAOTEZ ANAZXOAHZHE
Témog . Aidgpkeia Api1Buodg
KQAIKOZ ExktéAeong Eidikornra ZouBaong ATONWV
392 KOZANH " (NE) 12 MHNES 1
NXAVIKWV
AMAITOYMENA MPOZONTA
A BAZIKA MPOZONTA

6. Ttuxio AEI Tuiuatog Mnxavikwv Tng
NUESATTAG 1 TNG AAAODATTG



7. AlaBeoiudTNTO VIO OUMMPETOXN O€
OIOKPATIKES OUVAVTNOEIG TWV
ETAIPIKWY OXNHATWV
8. EmayyeApartikni EUTTEIPIA
TouAdxioTov Tpia (3) €Tn.
9. EmayyeApaTikn euTTEIpiQ o€
EUPWTTAIKA €pya TOUAAXIOTOV €VOG
(1) €Toug
ZYNEKTIMOMENA NMPOZONTA
B 2. TloAU  kaAfj  yvwon  ayyAiKAg
YAwooag

KpitApia emAoyig

H emAoyn Ba yivel Bdoel Twv akoAoUBwY KPITNPIWYV, JE TOUG QVTIOTOIXOUG CUVTEAECTEG

oTa0uIoNG TNG BapuTnTag KABE KpITNpiou:
Mivakag: KpitApia emAoyn

01. ATraiToUpeva TTPpoooOvVTa :1:5&?;;%%
Mruxio AEl TuARuatog Mnxavikwy 1ng AMAITOYMENO NAI/OXI
NUEdATTAC 1 TN aAAODATTAC
AlaBe0cIuéTNTA VIO CUPHETOXT O€ OIOKPATIKEG AMAITOYMENO NAI/OX
OUVQVTNOEIC TWV ETAIPIKWY OXNUATWYV
|’E1TGVV£)\|JGTIKI’"| euTTEIPIa TOUAGYIOTOV Tpia (3) AMAITOYMENO NAI/OX
£Tn.
ETTayyeAPATIKA EUTTEIPIA O€ EUPWTTAIKG £pya AMAITOYMENO NAI/OX
TOUuAGxIoTOV £vOC (1) éTOUG
02. ZuvEKTIJWHEVA TTPOCOVTA ZuvTEAEOTAG
BaputnTag 50%
IMoAU KaAr yvwaon ayyAIKNG YAwooag 50% 100 povadeg
03. Zuvsv’Tsu§r| (6 agopd pévo Toug TUVTEAEOTRC
utroyn@ioug ou d1a0éTouv 6Aa Ta BapuTnTac 50%
amTaPEaiTNTA TTPOCOVTAa) putnTas 0
EtrayyeAUOTIKN) AvATTITUEN KAl TTPOOTITIKN 10% 100 povadeg
IKavdTNTO OUVEPYATiag Kal ETTIKOIVWVIAG 10% 100 povadeg
AvTiAnwn - Kpion 20% 100 povadeg
AvATTTUEN TTPWTOBOUAILIV - AUTOVOUIQ 10% 100 povadeg

Emonpaiveral 611 n TpoopéTpnon povadwy BabuoAdynong TTpayuaTOTTOIEITAI VIO TO
TTPOCOVTA EKEIVA, T OTTOIA AVOPEPOVTAI WG CUVEKTIHWHEVA TTPOCOVTA-KPITHPIA TNG

TTPOOKANONG.

Anuooisuon TNC aVaKoivwaoncg

Avdaptnon Tng avakoivwong Ba yivel otnv 10TooeAida Tou Cluster Biooikovopiog &
MepiBaAAovTog AuTikiig Makedoviag (www.clube.gr).

MepioodTepa aToixeia Kal TTANpo@opieg yia TNV Avakoivwon oTo e-mail info@clube.qr.

XpnuatodoTnon T1ng ouuBaonc

H Tmapouca aupBacn xpnuatodorteital atrd Tnv EupwTraiki ‘Evwon.


http://www.clube.gr/
mailto:info@clube.gr

Y1moBoA AITAOEWV CUNUETOXNS

O1 evdiagepduevol kalouvTal va uttoBdAouv Aitnon EkdnAwong EvdiagépovTog, n
oTroia Ba repIAapBaver:

a) Aitnon Yrown@iotnTag (CUVNUUEVO UTTODEIYHA)

B) AvaAuTiko Bioypa@Ikd Znpeiwpa (Cuvnupévo TUTTOTTOINPEVO UTTODEIYUA)

y) Y1eubuvn AnAwon tou N. 1599/86, ue tnv otroia Ba BeRalveETal TO TTEPIEXOUEVO
TOU BIoypa@IKoU ONUEIWUATOG.

H utroyeypapuévn Aitnon pe Ta wg dvw ouvnupéva TnG Ba TTPETTEI VA ATTOCTOAEI
nAekTpovikd, e email oTo: info@clube.gr, ameuBlivoviag Tnv oTto Cluster
Biooikovopiag & MepiBdaAiovtog AuTikig Makedoviag, uttéwn kou NTdBou NikoAaou .

H rpoBeopia uttoBoAiRg Twv aimocwy eival éwg kai Tig 8/12/2025 kai wpa 14:30.

To OUVOAO TWV BIKAIOAOYNTIKWY TEKUNEIiwoNG (dITTAWPATA, TITUXIA, TTIOTOTTOINTIKA,
BeBaiwoeig TTpolTTNPETiag, KATT.), OTTWGS auTA TTPOKUTITOUV aTTO TO Bloypagiké Kal TV
uTTEUBUVN dnAwaon, Ba TTpooKouIoToUV Oe deuTeEPN PAon, eviog 10 nuepwy armmd TNV
NUEPOMNVIa OPICTIKOTTOINONG TOU OVOPATOG TOU (TNG) uTToynegiou.

Atraox6Anon

To Cluster Biooikovopiag & TMepiBdaAlovrog AuTiKAG Makedoviag, trpofaivel oTn
ouvayn ouupaong pioBwong €pyou pe amoégacn Tou A.Z., YeTd aTmd €IC0AYNGN TOU
AleuBuvth K. |. PAAAa kal pe Bdon TNV agloAdynon Twv TUTTIKWY KOl OUCIOOTIKWY
TTPOCOVTWY TwV UTToOYn@iwv, n otoia Ba TrpayuarotroinBei ammd Tnv EMITPOTH
agloAdynong, cuuewva pe Tnv amogaon A.2. 203/2024. Autdg/r) TTou Ba etmiAeyei, Ba
AauBdavel Tnv augoifr] TTou TTPORAETTETAI GTO ETTOPEVO ONUEIO TNG avakoivwong, Je Baon
TIG WPEG ATTaoXOANONG Tou/Tng oTig eykataoTdoelg Tou CIUBE, éwg Tnv nuépa Tng
AUong TnG aupBaong, Xwpic otroladnTToTe atrolnuiwaon armoé TNV aITia auTn.

To Cluster Biooikovopiag & MepiBdAlovtog AuTikAg Makedoviag diatnpei To dikaiwua
Tapdtraong ouppaong éwg Owdeka (12) priveg e  avaAoyikn augnon  Tng
TTPOUTTOAOYI{OPEVNG OUOIBAG.

ATTaOXOAOUUEVOl TTOU ATTOXWPEOUV TIPpIV atmmd T ARén TG oUuBacig Toug,
avTikaBioTavtal ye GAAOUG, TTou €xouv UTTOBAAAEI aiTnon Kal TTANPOUV Ta ATTAITOUUEVA
Baoika TTpogévra.
AvTiKEipEVO Epyou
Kwdikég AvrTiKeipevo Eépyou ApoiBn
ZUPMETOXN OTNV Oudda £pyou Kal UTTOOTAPIEN TNG
uAOTTOINONG TWV BPACEWV TOU QUOIKOU QVTIKEINEVOU TOU
385 £pyou 20.115,00 €
«EcoZANI - EUl»

Communiction Project Manager
2UMMETOXN OTNV oudda €pyou Kal UTTOOTAPIEN TNG
uAoTToIiNONG TWV BPACEWY TOU QUOIKOU QVTIKEINEVOU TOU
386 épyou 15.900,00 €
«ECcoZANI - EUl»

Junior New European Bauhaus Expert
2UMMETOXN 0TNV oudda €pyou Kal UTTOOTAPIEN TNG
uAoTTOINONG TWV BPACEWY TOU QUOIKOU QVTIKEINEVOU TOU
387 épyou 14.140,00 €
«EcoZANI - EUl»
Administrative



mailto:info@clube.gr

388

ZUJMETOXN OTNV Oudda £pyou Kal UTTOOTAPIEN TNG
uAoTTOINONG TWV BPACEWY TOU QUOIKOU QVTIKEINEVOU TOU
épyou
«EcoZANI - EUl»

New European Bauhaus Expert

9.360,00 €

389

2UMMETOXN OTNV oudda €pyou Kal UTTooTAPIEN TNG
uAoTToinong Twv dPACEWY TOU QUOIKOU QVTIKEINEVOU TOU
£pyou
«EcoZANI - EUl»
Monitoring & Evaluation Expert

12.540,00 €

390

2UMMETOXN 0TNV oudda €pyou Kal UTTooTAPIEN TNG
uAoTTOINONG TWV BPACEWY TOU QUOIKOU QVTIKEINEVOU TOU
épyou
«EcoZANI - EUl»
Financial Manager

22.230,00 €

391

2UMMETOXH OTNV Oudada €pyou Kal UTTOOTAPIEN TNG
uAoTroinong Twv OPACEWY TOU QUOIKOU QVTIKEIMEVOU TOU
épyou
«EcoZANI - EUl»
Construction Project Manager

29.340,00 €

392

ZUMMETOXN OTNV oudda €pyou Kal UTTooTAPIEN TNG
uAoTTOINONG TWV BPACEWY TOU QUOIKOU QVTIKEINEVOU TOU
£pyou
«EcoZANI - EUl»

Circular Economy Expert

5.580,00 €

O Ailaxeipiotng

Cluster

. F ayfepiBéddovrog

Nik6Aaog NTapog



